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SUBJECT* Annual Premium Pay Differentials 


Public ?63, 03rd Congress,, amended the Federal Employees* lay 
■* n l ' m effective ? November X90it, to provide Soar peyment of premlim 

compensation at an annual rate to employees serving in certain types of 
positions « Broadly speaking^ employees in positions requiring "standty 
iaiy „ such as firefighters^ and those in positions in wioh the hours t-T 
:iyi - k cannot bo controlled administratively and which reotire substantial 
amounts of irregular overtime, holidav and night work, such as FBI agenie- 
.■W receive allowances up to 20 per cent and 10 per cent* respectively, of 
i.wir base annual compensation up to the minimum GS«9 salary lerol„ 

*he ^ivil Service Co mission has published a revised pay regulation 
go yeraing administration of these previsions of the Act,' The standards for 
uetermiaing whether a given position meets the reauiremhts for an allostince 
f** establishing the rate within the 10 per cent and 20 per cent limitations 
rmm beon ^traclied and are attached for your information and guidance,, 

3o Pending the development of appropriate regulatory material for in» 
elusion in Agency Regulation 20-600,, the following procedure has been adopted 
m expedite irtplementation of these provisions within the Agency* 

a 6 . The addressees will be responsible for reviewing positions \mcter 
their respective jurisdictions in terms of the standards set forth in 
the attacherants, (This responsibility may be delegated to inna e d l a ijaly 
subordinate officials at the discretion of the addSsseesj X clSas 
of this nenorandum are included for this jnxmoseJ r 


b„ 2£ they consider that they do have positions under their jiiria® 
diction for which an annual rate may properly be established, they will 
prepare a memorandum for each such position., or group of positions* fur® 
sishing the following information* ’ 

(1) Positive identification of the positions) by title* grade,, 
position number,, and organisation (Office/Staff or Divieica/lrteich)^ 

(2) For itr/estigator-type positions* full information as to tha 
frequency and duration of irregular t unscheduled^ overtime duty 

the night and holiday duty required * the nature of the work which 
prevents hours of duty from being controlled aduinistratlvelys the 
necessity for the enplavca's being generally responsible for refcog* 
niaing, without, supervision circumstances which require hin to re* 
min on duty* and any other pertinent conditions,. 
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to scheduled at f ndfc 5 r du< 3'* infornatidn as 

, scrwmxed nows of duty* the number of hours of actual wnr^r 

Sr 1 hour?te h S W J* ^L dl J t T lbuted OVfJr tine on duty* the njfcer 
fLi « 1x1 * staadbjr status required and the extent to which tiis 

fnd 102 ^^? 110 “** acUvitliia a» restricted during stjidbjr 
poriodsi and any other pertinent conditions, ^ ^ 

aS ^ llhetb ® r **» positions involve these re- 
ef their Occurrence. S °** # lf •W dIcftble » «» ^quency or duration 

will'be ^ *” annual rate of conpensition 

{STmt? f triplicate, to the Assistant Director for Personnel 

SeSS 0ach ( 3u “ h "4““* <•»» the ConptroUer to 

H 2 r< ‘ qUlred TOndit1 ™' •» ■* and the appropriate,^ 

ssra&ssr to tta 0ffi “ 01 p ™* M-iTtrsK* 

Will to “ ti<m “■ Jthorl * in e W™nta to individual, 

authorization, will 

as? howTO ' *• - **■— . »*»£ & * ft ; s sv 

Rate f “Y *» established at tlse beginning of any OT mriod 

^jssk^sss £ iysrst^r “ SK ^ 

«* * “ ^“t^^Sant,^ ^ — 1 »*« 



Harrison Q„ fteynoldl 
Assistant Director for Rsrsonioel 
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